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75th Anniversary
Celebration Highlights
SPECIAL

EVENTS

CHORUS CONCERT
featuring the
Allenaires Barbershop Quartet
8:00 p.m., Friday, June 21
BAND CONCERT
Allentown Marine Band
7:30 p.m., Saturday, June 22
PRIZE DRAWINGS
9:30 p.m., Saturday, June 22
FUN and GAMES
4-10 p.m., Friday, June 21
10 a.m. -11 p.m., Saturday, June 22
BINGO
SOUVENIR SALE

:J~en...

"OLD and NEW" DISPLAYS
BAKE SALE by JUNIOR AIDES
(benefactors of Pediatrics)
REFRESH M ENTS
SOUVENIR ITEMS FOR SALE
(all prices include sales tax)
Plate, $3.50
Mug, $2.25
Brandy Snifters, $1.50 (4 for $5.00)
Set (includes 1 plate, 1 mug, 4
snifters) $10.00

Prize DrawingTickets-$1.00 each

now ...

PRIZES
21-inch RCA Color TV
4-Speaker Home Entertainment Unit
19-inch RCA Black and White TV
Polaroid X70 Camera
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The Administrator's Corner
by Orlando

M. Bowen

Seventy-five years ago a small group of foresighted
citizens planned and built the 30 bed Allentown Hospital out in the "country" at 17th & Chew Streets.
During this three-quarters of a century, other leaders
and forward thinking citizens have added to this 30
bed nucleus, and today a modern physical plant occupies the original site and the 30 beds have grown to
520. These facilities have been provided through the
generosity of the people of this community. This hospital has attracted some of the finest and most capable
physicians available in this country and they continue
to make their expertise available to those who need
this knowledge. But it is the personnel who have labored
so long and devotedly in caring for our patients that
have created the image and reputation our hospital
enjoys. In whatever capacity, as a maid or porter, a
nurse or orderly, an aide or clerk, each has contributed
so much to so many that today The Allentown Hospital
enjoys the enviable position of being an outstanding
health care institution to which many others come for
aid and advice. You as employees have been helped
greatly by a dedicated group of volunteers who in many
ways over the years have done so much to raise money,
fill in wherever needed, and do those numerous chores
so necessary for our patients. Throughout these years
The Allentown Hospital has continued to be a group
of people - doctors - employees - volunteers - leaders - all helping people to improve their total health.

The editor in a typical planning session.

Probe: Editorial
On June 6, 1974, in the Assistant Administrator's
office, The Probe was resurrected. I was asked if I were
interested in taking charge of the then slumbering
publication. I agreed to do it. Partly because I saw the
need for increasing employee communications and
partly because my boss, Mrs. Weider exclaimed, "Of
course he will do it! My people always volunteer."
Seriously, I am deeply committed to good relations
between all of us. I look upon The Probe as a means
of bringing people close together. Thus our motto: The
People Paper.
I encourage you to contribute to our paper. Join the
staff, make a suggestion, clip a cartoon. Whatever your
talent is, The Probe needs you.
This publication will be worthless if only a few
people work on it. It will be worthwhile if we all work
on it.
Bring your talent to my office in Personnel (ext.
2560).
Brad Waldman, Editor

Community Project
The Inservice Department has recently completed a
series of continuing education seminars for nurses in
the community. An overwhelming response of phone
calls led to 320 registrants. These evening programs
were intended for nurses who are currently unemployed
or working in areas where inservice is not provided
such as doctors' offices, schools or industries.
The topics and speakers chosen for our first series
were:
Gastroenterology
.
... Dr. Herbert Hyman
Endocrine Disorders
Dr. Joseph Sembrot
........... Dr. Lee Zelley
OB-GYN Problems
Dr. Ernest Normington
The topics were well presented, informative and
interesting to all who attended.
The Inservice Department would like to thank Mr.
B., Mr. S., and the Dietary Department for their assistance in providing refreshments.
Because of the community need and the enthusiasm
shown by the participants, we are planning to hold
another series in the Fall.

Highlights of the Annual Meeting
The annual meeting of the Allentown Hospital Association was held Wednesday evening, June 12, 1974,
in the hospital auditorium. J. Mauser Lerch, President
of the Board of Trustees, conducted the meeting, calling
on various individuals to give reports of the accomplishments in their organization.
The following is a brief summary of these reports.
Dr. Clifford Vernick-President of the Medical Staff
Dr. Walter Dex appointed new Chief Radiologist
Dr. Samuel Lerner appointed new Chief
Anesthiologist
Appointment of 33 physicians to the Medical Staff
Appointment of a Nurse Epidemiologist
Appointment of a second Health Record Analyst
Acquisition of 50 Residents and Interns for '74-'75
$12,000 contribution to the Health Science Library
Miss Ora K. Phillips-Director of Nursing Service
Opening of a Progressive Care Unit April 1, 1974
Closing of the Private Duty Registry July 1, 1974
Initiation of Nursing Histories and Combined
Progress Records
Acquisition of new equipment
Requirement of 10 hours of continuing education for
nursing personnel
Dr. Anne O. Winkler-Director of the School of Nursing
Graduation of 59 students May 17, 1974
Acceptance of 70 freshman students
Increase in tuition and room costs
Renewal of Muhlenberg College contract
Cooperation with ASH for student clinical
experience
Receipt of $30,000 grant from the Helene Fuld
Health Trust for the purchase of audio visual
equipment
Recommendation for air conditioning facuIty offices
Mr. Orlando Bowen-Allentown Hospital Administrator
Celebration of the 75th Anniversary
Opening of a new X-ray building
Renovations of Radiation Therapy and the Clinical
Laboratories
Installation of air conditioning
Replacement of elevators
Establishment of a Hemophilia Treatment Center
Graduation of the first OR Technician Class
Graduation class of the first Medical Transcribers
Establishment of an RN Refresher Program
Resignation of Dr. Anne Winkler
Appointment of Miss Virginia McIlroy as new
Director of the School of Nursing

Volunteer News
The Allentown Hospital is very fortunate to have
added 42 new Candy Stripers to the volunteer ranks.
They have all recently completed the 14Y2 hour training
program and will begin working in various departments
and on various nursing units at the end of June.

Miss Hazel Kramer-Director

of Volunteers

230 volunteers gave 53,828 hours of service to
various departments
Continuation of the College Student Volunteer
Program
Establishment of an Explorer Scout Volunteer
Program
Women's Auxiliary
381 active members
Expenditures for carpeting of portion of Alcove Shop
Air conditioning auditorium
Final payment for AHEAD pledge
Junior Aides
Numerous expenditures for pediatrics
Alumni Association
Continuation of scholarship
Purchase of library books
Presentation of an onyx desk set to Dr. Winkler
Annual Alumni Luncheon
Honoring the class of 1924
The oldest graduate attending was Mrs. Carrie
Boyer (class of 1910), the mother of Drs.
Frank and George Boyer.
Mr. Lerch presented a plaque to Dr. Winkler in
appreciation of 33 years service to the Allentown
Hospital. The hospital charter was reviewed and several
changes were approved.
Harvey L. Farr, H. Thomas Koch, and William S.
Hudders were re-elected as board members. Edward J.
Donley and William C. Roberts were elected as new
trustees of the hospital.
Henry V. Scheirer, retired Lehigh County judge was
elected president of the Allentown Hospital Association
succeeding J. Mauser Lerch.
Refreshments, provided by the Dietary Department,
were served following the adjournment of the meeting.

(onstruction: We'ye Only Just Begun
In case you have not noticed or heard, there is a
tremendous amount of construction going on around
here: remodeling, building and installation of air conditioning. The dust may choke you or the noise may
deafen you, but be of good cheer-it is only a temporary
inconvenience for a permanent improvement. According to our Engineering Department the work should be
done in about two years.
Two years sounds like forever, but it will pass quickly
if we all can grin and bear it. In case you did not
realize it, the construction has already been going on
for a year or so.

AHA and the Advent of ASHHC
In less than three months the Allentown and
Sacred Heart Hospital Center is scheduled to admit
its first patients. It has been many years in the
talking, litigation, planning and construction stages.
But HERE IT IS.
The rapidly approaching opening date of the new
hospital has caused many of our personnel to take
long hard looks at their current positions and the
status of their relations with the Allentown Hospital
as an employer, and then to make some pretty
important and far-reaching decisions as to their
respective futures. To some the decision madewhether to apply for a job at the new hospital or to
stay with the "parent" institution-may have been
the most difficult of their lives.
Basic loyalties and employment security considerations have undoubtedly entered into these decisions.
So has the expected comparability of salaries and
employee benefits between the two hospitals. As this
first issue of THE PROBE in three years goes to print
in its new format-timed for publication to commemorate the hospital's 75th Anniversary celebration-let us review some of the existing agreements
and understandings between the two institutions as
they relate to personnel "transfers" to the new hospital. Let us also review some of the basic facts of
"hospital economics" regarding staffing at the Allentown Hospital after all scheduled patient care units
are "phased out."
First of all, as almost every employee must be
aware by now, the entire East Building, comprising
nursing units Sections A, B, EPF, D (Progressive
Care Unit), ICU, E and H will be gradually closed
down over a period of approximately two months
from September 15th through November 4, 1974.
During this same period, WGN will also close
completely (probably to become expanded outpatient/clinic facilities), Section J will close as an
acute care area (scheduled to be reopened as an
extended care/skilled nursing facility unit) and T-4
will phase out as a Coronary Care Unit (scheduled
for establishment primarily as an Arthritis patient
area).
Overall, more than 200 acute care patient beds
will be taken out of service. Some of these are
undeniably old compared to today's modern hospital
standards and have been scheduled for elimination
for many years. Other beds-in WGN and J, will be
eliminated because the local Comprehensive Health
Planning Board determined that too many acute care
beds would exist in the community if the new hospital opened with its originally-constructed capacity
of 460 beds and Allentown Hospital decreased its
complement only to 345 beds. As a result, the new
hospital will open only 350 of its beds and we will
reduce our capacity to 305 beds.
How does all this affect our employees? Employees
displaced by the closing of the units noted, immediately had to decide what to do and where to go.

Whether to stay, and thus request transfer into one
of the remaining nursing units, or to go, by applying
for a position at the new hospital, became the basic
question.
In February of this year, information was circulated to all personnel that anyone interested in
applying for a position at the new hospital should
complete and file an application form by April 1,
1974. If then accepted for employment at the new
hospital, "transfers" would be made without loss or
interruption of any currently-enjoyed employee benefits. That is, all accrued vacation, sick leave, insurances, pension, etc. would be immediately and totally
transferrable without having to serve additional probationary or waiting periods.
Many hospital personnel did apply for jobs at the
new hospital prior to April 1st, and have received
letters confirming their employment.
But what about employees whose jobs will be
eliminated by the closing of nursing units and for
whom no other positions are available within the
Allentown Hospital? And what if they did not specifically make application for employment at the new
hospital prior to April 1st? As agreed by the Administration of the Allentown and Sacred Heart Hospital
Center, everyone of these employees will be offered
a position at the new hospital, with total transfer of
accrued employee benefits.
What is apparent to most people, however, is that
by removing two-fifths of the patient beds (520 to
305 by November 4th) we also lose the income
generated by those beds. Therefore a similar portion
of expenses must also be eliminated for the hospital
to continue on an economically sound basis. Since
almost 70% of the expense of running a hospital is
salaries and wages, it stands to reason that quite a
few jobs must be eliminated from the hospital's
payroll to make ends meet. That is the very difficult
task facing the hospital in preparing a budget for
the new fiscal year which starts on July 1, 1974.
Yet the absolute necessity of maintaining the
financial viability of the institution has to be balanced
against the hospital's commitment to ensure that no
employee involuntarily loses employment - either
here or at the new hospital - as the direct result of
its opening and the resultant closing of patient care
facilities here.
This commitment assures every permanent employee of some position at either hospital (although
not necessarily on the same shift worked now). It
also gives every employee who "transfers" to the
new hospital with all benefits, etc., the opportunity
to return to the Allentown Hospital-again. If the
transfer is within six months of the original transfer
there will be no loss of seniority or employee
"fringes." Again, this "return" provision cannot
(Continued on bottom of page 5)
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AHA: We've come a long way, baby!
To illustrate how far we have come, let's examine
the early history of the hospital.
Reports at the annual meeting on January 1, 1898
indicated that the Association had raised little more
than $11 ,000 toward a project it was estimated would
cost $30,000.
Although James M. Ritter was awarded the construction contract on March 18, 1898, at his low bid of
$16,242, he was not authorized to proceed with the
work until May 13.
There was no building fund campaign, but as construction progressed the finance committee and other trustees
were busy raising the funds to pay for the work. On
January 12, 1899, Treasurer Lentz reported cash resources of $1,370, with $7,000 more needed to pay
for the balance of the construction. Trustees were busy,
too, on other things. The committee on beds, for example, surveyed the field and decided upon a white
enamelled iron bed "with three or four spindle head and
foot ends, thirty-six inches wide, twenty-six inches high,
and six feet three inches long." They could be obtained,
the committee found, at a cost of between $4.50 and
$5.00 each, equipped with wire-woven springs, but with
wooden plugs instead of casters. Pure African fibre
mattresses cost $2.75 each, hair pillows $1.20 each,
and goose feather pillows, $1.75 each.
The matter of selecting a competent staff was another
problem, but before selecting the physicians and surgeons, the Trustees named James Heckman as janitor
at a salary of $1.25 "per day for days worked"; appointed Annie B. Gibson as head nurse at a salary of
thirty dollars a month, and Miss M. J. Yost of Bethlehem, and Laura Missimer of Allentown as assistant
nurses at twenty dollars per month. Victor Wonderly
was appointed the official undertaker, and Clara Fretz
was engaged as cook at $2.50 per week.
The medical and surgical staff, was not elected until
May 12, ten days before the Hospital was opened.
Dr. W. H. Hartzell was Physician-in-chief and Dr.
C. D. Schaeffer served as the first Surgeon-in-chief, a
post he held in combination with others for twentythree years.
The thirty-bed hospital, ready for occupancy on
May 22, included an operating room, twenty-three beds
for ward patients, two cribs, five private rooms, a bed

AHA and the Advent

of ASHHC

(Continued from page 4)

guarantee re-instatement to the same position, nursing
unit, etc., or the same shift.
As has been indicated by the Administration of
the new hospital, salaries in comparable positions
and levels of employee benefits are to be relatively
similar between the two institutions.
One thing is certain. The Allentown Hospital is
very grateful to those of its employees who have
decided to remain in the hospital's employ. It is our
fervent hope that we will be able to provide the jobs

in the receiving ward, and living accommodations for
a dozen employees. It represented an investment of
$29,396.50, including $5,296 for land, $20,243.63 for
the building and improvements to the grounds, and
$3,856.36 for furnishings and supplies. The community
had been alerted to the need during 1898 and 1899,
and by gifts ranging from $1.25 to $2,000 had made it
possible to open the institution free of debt.
The Hospital opened on May 22. The account of the
opening is taken from the report of one of the institution's first and most consistent friends through a halfcentury, The Morning Call:
"The doors of the Allentown Hospital were
opened yesterday and quite a large number of
visitors were there to inspect the building. There
were good words spoken on all sides and the
Hospital when fully completed will compare with
any of its size in the state.
"Although the entire building is not yet altogether finished, there are enough rooms finished to
allow the work to be carried on without interruption.
"There are still a great many things needed.
Chief among them are a rug for the dining room,
rugs for the nurses' rooms, groceries, anything
used in a private family. Brooms are also in demand and it is hoped that a broom factory will
donate a dozen. These few articles enumerated do
by no means include all that is needed. There are
a large number of other things, but it is hoped
that these can be purchased with the proceeds of
the strawberry and ice cream festival which the
Ladies Auxiliary will hold on Kleppinger's lawn
on North Sixth Street.
Cast in the mold of the founders, the hospital has
grown to meet the needs of rapidly expanding community. In turn the community has supported the hospital in spirit and with gifts. It is a truly cooperative
effort.
It is appropriate that we are celebrating our 75th
anniversary in the style of the earlier lawn festival
mentioned above. For highlights of the celebration, take
a look at the front page.
(Historical information taken from Half Century,
published by AHA, 1949).
and positions desired by those who want to stay, and
still be able to maintain the financial stability of the
institution. To those of you who have opted to seek
new challenges and experiences at the Allentown
and Sacred Heart Hospital Center, we wish you a
gratifying and fulfilling future, and extend our sincerest thanks for past services to the Allentown
Hospital and the patients entrusted to its care.
This article was carefully and thoughtfully prepared in the hope of answering many popular questions. Our thanks to Frank Blaise for supplying the
information.

RN Refresher Program Graduates

Back row: P. Karo, Instructor; D. Peters; J. Schmeltzle; M. Reichle; J. Walker; G. Quigg.
Front row: M. Bonenberger; M. Zuurbier; J. Davis; H. Margie; E. Hatchett.
Missing when this photo was taken E. Lychak.

RN Refresher Program

DR. WINKLER DEPARTS

by Patricia Karo

The Allentown Hospital is once again responding to
a community need. A refresher program has been
created in response to the numerous requests from
inactive registered nurses and the ever increasing demand for nurses in this locality.
The idea for this program gained momentum with
support from the hospital administration. Careful,
meticulous planning by the Personnel Director and the
Inservice Department made the idea a reality. On
March fourth, the first class was held in the newly
remodeled classroom on the fifth floor.
The eleven nurses completing the first course had
been away from nursing for a period of seven to thirty
years. The major reason for renewed interest in their
profession is that their families are grown, and now
they are free to seek employment. There is a consensus
among the refresher RN's, that to return to nursing
without a thorough reorientation would be next to impossible. The new equipment, procedures, medications,
and additional nursing responsibilities can be overwhelming to a nurse who has not worked for twenty
years. The Refresher Program's objective is to guide
these nurses back into the modern nurse's role.
For sixteen weeks, the refresher RN's attend lectures
three days a week, from 10:00 a.m. to 2:30 p.m. Doctors, supervisors, head nurses, nurse specialists, department heads, and community leaders have generously
given of their time to lecture. Two days per week are
spent gaining clinical experience. The units utilized
during this past program were Sections E, H, Trexler
3, and Trexler 5. The staff has been helpful and understanding while answering numerous questions and giving
instructions.
This course will be completed June 21st. Another
session will be held September 3rd to December 20th.
The RN Refresher Program will continue as long as
there is a community need.
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A familiar face will be missed at the Allentown
Hospital ...
Dr. Anne O. Winkler, Director of the School of
Nursing, has left to assume the position of Associate
Professor and Chairman of the Nursing Department at
Cedar Crest College.
An alumna of the AHSN, Dr. Winkler has been
associated for 33 years with the hospital and School of
Nursing in the capacity of Instructor, Assistant Director, Associate Director and in 1968 assuming the
position of Director of the school. She has earned a
B.S. degree from Cedar Crest College, Ms.Ed. from
University of Pennsylvania and a Ed.D. from Lehigh
University.
In addition to her duties in the School of Nursing,
Dr. Winkler is active in many Professional Nursing
and Community Organizations. She was President of
Pennsylvania Nurses Association District #2 and the
Allentown Business and Professional Women's Club.
The faculty of the School of Nursing honored Dr.
Winkler at a dinner on Thursday, June 6, 1974, at the
Lehigh Valley Club. As a farewell token Dr. Winkler
was presented with an orchid corsage and a portable
typewriter.
We of the Allentown Hospital extend Best Wishes
and much success to Dr. Winkler in her new position.

Fire Seminar
by Donna Atkinson

On June 10, 1974, 79 hospital employees attended
a 4 hour Fire Safety and Evacuation Seminar. This
seminar was presented by Mr. Ralph Slider, Deputy
Chief, Allentown Fire Department.
Deputy Chief Slider explained the types of fires, fire
safety hazards, and the various types of extinguishers.
He then conducted a practical demonstration on the
annex lawn during which several nurses practiced putting out real fires with various types of extinguishers.
At 9: 45 the whole group invaded the cafeteria for
a short coffee break. Following break, Mr. Slider demonstrated various carries for evacuation of patients.
Beth Hackman of Social Service was his model "patient." He concluded the seminar with a film reviewing
the important aspects of fire safety.
Former fireman, Ralph Slider has recently been promoted to Deputy Chief in charge of public education.
He has conducted several similar programs for us in
the past.
There are many employees who have not yet attended
one of these seminars. If you have not, please contact
your head nurse or department head and have them
schedule you. Another Fire Safety and Evacuation
Seminar will be held on Monday, July 8, 1974, in the
hospital auditorium from 8: 00 a.m. to 12: 00 noon.
Registration for this seminar closes July 3, 1974. Contact the Inservice Education Office (ext. 2430).

What have you heard of interest? Who's doing what?
Who's getting married? Who's had a baby? Who are
the new additions to the hospital staff?
With your help this information will appear in future
issues of The Probe. We are asking for volunteers from
all hospital departments to gather this type of information and submit it to the lnservice Department, room
# 1306 or call extension 2430.

Dr. Wendell Eicher, Surgical resident to Quakertown,
PA
Dr. Leo Potera, Medical resident to Kingston
Dr. Joseph Gegwich, Medical resident to Berwick, PA
Dr. Thomas Gulick, Surgical resident to Tampa, Florida
Dr. lraj Zandi, Plastic Surgery resident to California
Dr. Stephen Frost, Medical resident to Springfield, PA
Dr. Pritcha Boonswang, to Easton, PA
Dr. David Campbell, to Nescopeck, PA

MARRIAGES
X-ray Department

PERSONNEL CHANGES

Cindy Mauer to Ronald Cressman on May 18, 1974.
Joan Rauenzahn to Frederick Silsdorf on May 25,
1974.
Laboratory
Susan Weed from Serology to Jeffery Glivert on
June 8, 1974. The new couple will be residing in Los
Angeles, Calif.
Rose Zitka from Special Hematology will be married
to Carlos Armour on June 15, 1974. After their marriage they will be residing in San Diego, California.
lCU
Donna Smoyer to David Roth on June 1, 1974.
W3N
Denise Anderson to Kenneth Albano on June 8,
1974.
S3

Miss Janice Baker has transferred as Head Nurse from
Section A to WI.
Mrs. Gloria George has been appointed Acting Head
Nurse on Section A.
Mary Yurasits, formerly an LPN, has transferred to
General Staff T4.
Robin Solt has transferred from housekeeping to OR
Crash Crew.

, CLASSIFIED SECTION
Have you cleaned your attics, closets, basements or
garages lately? Perhaps you have something to sell,
trade or give away. Place an ad in the Classified section
of The Probe. Send your typewritten or printed ads to:
The Probe, Personnel Office.

Diane Hersh to Scott Kress on June 8, 1974.

Ca rtoon feature
BIRTHS
Debbie Defrain from Section H is the proud mother
of a baby boy, Jason Matthew born Friday, June 7.
Mother and baby are doing fine.

PET PARADE
Robert Vashon LPN on WIN is the proud owner of
Simba, a German shepherd, who recently graduated
from the Allentown Dog Training Club. Simba won
second place for the highest score in the graduating
class and also was the highest scoring German shepherd.
Congratulations to both Bob and Simba.
Noel, a German shepherd puppy, owned by Mrs.
Barbara Weidman, Assistant Coordinator Utilization
Review Department placed third in the 3-6 months
puppy category at the Delaware Water Gap Kennel
Club Show. Congratulations to Barbara and Noel.

HOUSE STAFF RELOCATIONS:
Dr. Lee Zelley, OB resident ... to Pottstown, PA
Dr. Russel Jenkins, Medical resident to Richlandtown,
PA
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"The patient In 407 Is a cement contractor and he wants
your layer cake recipe."
Send your jokes, etc., to THE PROBE, Personnel
Office.

